














Specific Case Information

Describe the interpretive request

Provide the conference analysis of the interpretive
request.

Provide the institution's analysis of the interpretive
request.

The University of Utah Athletics Compliance Office is seeking clarification on Bylaw
15.02.5.2 (a)(4) which indicates that an employee's dependent tuition benefits may
be exempt from institutional financial aid calculations if the employee has been
employed as a full-time staff member for a minimum of five years. The University of
Utah provides employees in a full-time position (75% FTE or greater) who have
worked for three consecutive years with tuition reduction benefits for dependent
children. Eligible dependent children are unmarried, under age 28, and dependent
on the benefited employee for at least 50% of their support. The University of Utah's
Human Resources Department has a policy which permits employees who have
been previously employed by the university to file for reinstatement of their prior
service time to be combined with their current employment service time. As an
example, this would permit an employee who has currently been employed in a full-
time benefited position for two years the ability to request that their current year of
employment time be combined with their previous employment at the university
which lasted for a duration of three years. When combined, it would appear that the
employee has accumulated five years of employment service time. According to
Utah's Human Resources Department, this combined duration of employment could
then be used for determining benefit eligibility including tuition reduction eligibility for
dependent children, vacation leave accrual rate, and service awards. Bylaw
15.02.5.2 (a)(4) indicates that an employee's dependent tuition benefits may be
exempted from institutional financial aid if the employee has been employed for a
minimum of five years. This combined employment service time would meet that
definition. The Utah Athletics Compliance Office would like to know if the NCAA's
interpretation of the combined employment service time could be used in the same
manner in which the Human Resources Department to exempt the employee's
dependent tuition benefit from institutional financial aid. Utah's interpretive request
stems from a scenario in which a sport-specific staff member,

has been currently employed since || IR 2nc was also previously employed
as [ o [ belore moving into I
position from [} When combined, this employment service duration would be
longer than five total years thereby potentially meeting the requirements of the
exemption.

The conference stated that it may be worthwhile to submit a RSRO request to
determine if there is any leniency for situations of this type (i.e., when there may be
legitimate reasons for the employment devoid of athletics recruiting) because the
language in the definition is actually vague and does not specifically require a
minimum of five consecutive years.

The institution agreed with the conference's opinion and files this interpretive
request.
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